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FAX 703-455-2325
Greetings,

Harvester Presbyterian Church of America (PCA) located in Springfield, Virginia, a suburb of
Washington DC, is seeking a full time Senior Pastor. On behalf of our congregation we would
like to thank you for your interest in the Senior Pastor position. The pastor serving in this
position will be responsible for preaching and teaching the Word of God, discipling members as
they grow spiritually, and equipping members to live out the Great Commission.

This position can be filled immediately. Please send your application or questions to
HarvesterPNC2025@gmail.com.

Below you will find:
Job Description
Church Profile Form
Harvester Church Profile
How to Apply

In Christ,

The Harvester PCA Pulpit Nomination Committee



Harvester PCA Pastor Job Description

Overview
The position of Pastor is a full-time, salaried position under the oversight of, and accountable to
the Harvester Congregation, Harvester Session, and the Potomac Presbytery.

Responsibilities

Preach

Teach

Lead and Disciple congregation
Evangelize

Equip

Counsel

Lead, manage, and supervise office staff

Duties (1 Timothy 3:1-7 and Titus 1:5-9)

e Equip members to evangelize their communities.

e Plan and lead the congregation in corporate worship. This will include, but is not limited
to, preaching, performing baptisms, officiating the Lord’s Supper, and leading worship
through song.

e Ability to teach Sunday School, Bible studies, officer training and other studies.

e Disciple elders, deacons, staff, ministry leaders and others in their Christian life and in
the performance of their duties.

e Equip the members for the work of ministry. This includes teaching, mentoring, and
developing processes and training programs. This is to be accomplished in coordination
with other church staff, ministry leaders, and church members.

e C(Collaborate with Session to develop vision and strategy.

e Participate in Presbytery or other meetings of the PCA.

e Conduct hospital visitation.

e C(Collaborate with Harvester and CCCVA-Springfield Sessions to seek out co-ministry
opportunities involving both Harvester and CCCVA-Springfield congregations.

e Seek opportunities to collaborate with pastors of local churches on outward facing
ministry opportunities.

e Oversee the welcoming of visitors, regular attendees, and congregation members.

e Provide biblical counsel to church members.

Discussion
e The Pastor of Harvester PCA will possess a deep, authentic, and passionate faith in his

savior, Jesus Christ. He will be a man of prayer, dependent on the Holy Spirit, and will be
characterized by humility, originating from an honest assessment of himself in light of
God’s holiness and his own sinfulness and need for grace. His love for his family will be
evident to all. He will have a pastor’s heart, evidenced by a compassionate concern for
shepherding and caring for his flock, a humble and approachable manner, and a desire to
foster closer, more transparent relationships within the congregation. His knowledge of
God’s Word, love for Christ, commitment to family, and pastoral experience will enable
him to effectively and lovingly minister to our congregation of various ages,
backgrounds, and life situations.

The Pastor will oversee the church. He will encourage, facilitate, and coordinate
ministries so that the entire church body is working with a common vision, mission, and



goals for the advancement of God’s kingdom in Springfield, the Washington, DC area
and the world.

The Pastor will devote time to intercessory prayer for church members, leadership, the
presbytery, and Christ’s church around the world. He will call on the sick, when needed,
to encourage and comfort them. The Pastor will provide biblical counsel to church
members such as pre-marital and conflict resolution. He will also officiate at weddings
and funerals for church members and others as the Session may allow.

The Pastor will be outward facing, seeking out ministry opportunities for the local
community.

Qualifications Desired

Be ordained in the PCA or be able to become ordained in the PCA (will need to be
examined by Potomac Presbytery)

Able to teach, preach, disciple, administer, lead, and manage

Able to evangelize the local community

Be approachable and welcoming

Pay, Hours and Benefits

Full-time position
Salary, Housing, and Benefits: Starting at $144,000/year
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Office of the Stated Clerk
1700 North Brown Road, Suite 105, Lawrenceville, GA 30043

Phone 678-825-1000 Email: pastorsearch@pcanet.org

CHURCH PROFILE FORM

SM
®
P CA Revised 8/2017

/Check here if you would like to be added to our Ministry Opportunity List
(www.pcaac.org/get-involved/pastoral-job-positions/)

PART | -- BASIC DATA

1. NAME OF CHURCH: ___ Harvester Presbyterian Church of America

ADDRESS: ____ 7800 Rolling Rd Springfield, VA 22153

TELEPHONE: __ 703-455-7800 PRESBYTERY: __ Potomac
2. NAME OF PULPIT COMMITTEE CONTACT PERSON: ___ Mark Van Gilst

MAILING ADDRESS: _Harvester PCA, 7800 Rolling Rd, Springfield, VA 22152 __Attention: Mark Van Gilst. PNC_

TELEPHONE: __ 703-973-1257 EMAIL:__HarvesterPNC2025@gmail.com
3. TYPE OF COMMUNITY: Suburban
4. TYPE OF CHURCH: Church with Solo Pastor
5. SIZE CHURCH: Under 100 members

6. TYPE OF POSITION VACANT:  Pastor (Solo)

7. CONGREGATIONAL INFORMATION

Average Attendance 40
# of Adults over 65 31
# of Adults under 65 __ 16
# of Teens 1
Number of Children 7

8. FINANCIAL INFORMATION

Total Income _8325,281
Benevolent Disbursements __ 53,800

Church Expenses* _$387,665

Ministers Compensation Package _Starting at $144,000/year_

*The church owns property, has no mortgage and no recurring debt.
The above does not represent the full financial picture of Harvester. Financials can be provided upon request.

9. MANSE:
Does the church have a manse? ___Yes _X_No

10. SCHOOL:
Does the church own or operate a school? ___Yes _X_No


http://www.pcaac.org/get-involved/pastoral-job-positions/

11. PROGRAMS AND OUTREACH:
_English for Speakers of other Languages (ESOL)_
__Womens Ministry,
__Mens Ministry
__Childrens Ministry
__Care/Small Groups

PART Il -- PASTOR CRITERIA DESIRED
(Check all that apply)

A. YEARS OF MINISTRY EXPERIENCE REQUIRED (may include ordained or nonordained experience):
None needed
1-5 X

5-10 X
10-20 X
Over 20

No preference

B. Marital Status:
Single
Married X
No preference

PART Il -- CONGREGATIONAL PRIORITIES
THE CONGREGATION PLACES PRIORITIES FOR THIS MINISTER ON THE FOLLOWING:
Check no more than six (6) of the following twenty activities to indicate the highest priorities for this ministerial
position.

CHECK NO MORE THAN SIX (6)

° WORSHIP LEADERSHIP: Pastor and Session work to develop a rich worship life, educating the
congregation for meaningful participation.

e X _PROCLAMATION OF THE WORD: The word of God is preached with urgency and conviction, bringing
it to bear on the changing needs of individuals, the community, and the world. High priority of pastor’s
time placed on sermon preparation.

° SPIRITUAL DEVELOPMENT OF MEMBERS: Pastor shares members’ struggles regarding the Christian
faith, with opportunity provided for individuals and groups to reflect on beliefs, concerns, doubts
regarding Christian understanding of the spiritual dimensions of life.

° CONGREGATIONAL VISITATION: Church officers and pastor develop and carry out a systematic plan for
visitation of the entire congregation with special attention to prospective members and those with special
needs.

° HOSPITAL OR EMERGENCY VISITATION: Those in hospitals or emergency situations are regularly
visited; network developed to keep pastor and others informed of crisis situations; needs of ill or bereaved
are met.

° CONGREGATIONAL FELLOWSHIP: Emphasis placed in developing fellowship, helping members to
know one another; groups encouraged which give members the opportunity to love and support one
another.



__X_COUNSELING SERVICE: A counseling program initiated for assisting those in and outside the Church;
appropriate referrals made when needed.

__X__EVANGELISM: Pastor and congregation share faith in Christ as personal Savior in total lifestyle; seek
to lead others within and outside the Church to accept Jesus Christ; congregation is informed, trained,
helped to establish effective evangelism programs for the church.

__X__DISCIPLESHIP TRAINING

ENCOURAGING THE MINISTRY OF THE LAITY: Creative ideas and directions developed together with
the Session; many persons with appropriate skills stimulated to become involved in services.

MISSION BEYOND THE LOCAL COMMUNITY: Awareness of the Church’s worldwide mission and
opportunities for corporate and individual involvement; specific projects identified: persons challenged to
support, study and/or visit mission programs on six continents.

DEVELOPMENT AND SUPPORT OF EDUCATION AND TRAINING PROGRAM: Session and pastor identify
the educational needs of persons of all ages and backgrounds, developing programs to meet needs;
church education supported; educational goals are congruent with the total mission of the Church.

__X_TEACHING RESPONSIBILITY: Pastor accepts an active teaching role, interpreting and teaching the
Scriptures, theological concepts, history of the Church and current events; provides instruction for Church
Officers; educational leaders, and confirms new members.

___INVOLVEMENT IN LOCAL COMMUNITY PROBLEMS AND ACTIVITIES: Concern for identifying social
problems in the community; work done with groups seeking solutions. Time and skills committed to
community groups. Information and encouragement provided which enable members to become
informed and involved.

CONGREGATIONAL COMMUNICATION: Two-way communication encouraged, information gathered
and shared that will assist problem solving and decision making; varying opinions elicited and all
encouraged to listen to opposing points of view.

ADMINISTRATIVE LEADERSHIP: Pastor accepts appropriate administrative responsibilities, in climate
of delegated tasks and shared leadership; volunteers and professional staff encouraged to use their ideas
and skills. Work done on developing accountability.

STEWARDSHIP AND COMMITMENT PROGRAMS: Session and pastor develop a planned stewardship
education program to communicate the financial needs of the local church and mission beyond the local
church; congregation challenged to commitment to Church’s work.

EVALUATION OF PROGRAM AND STAFF: Systematic procedures used to evaluate programs and staff
performance in accord with goals and objectives. Others trained to use these skills. Regular assessment
and evaluation.

CONGREGATIONAL AND DENOMINATIONAL RESPONSIBILITY: Value placed on balance between local

church and Assembly responsibilities. Congregation and Session know and are involved in the work of the
denomination.

DIACONAL MINISTRIES: Ministering to the needs of those inside and outside of the Church.



PART IV -- PASTORAL MINISTRY STRENGTHS OR EXPERIENCE DESIRED
Please check NO MORE THAN SIX (6) primary pastoral ministry strengths or experience expected for this position.

_X_ Preaching _X_Teaching _X_Evangelism _X_ Discipleship ____Worship
Leadership

_____Team Work _X_Counseling ____Youth Work _X_ Leadership Training ___ Church
Administration

____Christian Education ___Singles Ministry ____Stewardship ___ Diaconal Ministry ___ Ministry to
Seniors

Pastoral Visitation Community Service College & Career Ministry



Harvester Presbyterian Church (PCA)
7800 Rolling Rd, Springfield, VA 22153

Profile

Executive summary

Harvester Presbyterian Church (PCA) was founded in the late 1970s. The next pastor called to
Harvester will be the third pastor in the history of the church. The congregation consists of
approximately 103 members and 40 regular attendees. The congregation mostly consists of
older and middle aged members and a couple of families with small children. For the last
several years the church has seen a decline in attendance and fewer visitors. We attribute some
of this attrition to retirements, job-related moves out of the area, as well as a couple of recent
PCA church plants in the area.

Harvester partners with a Chinese Church which worships at the same time in a different area of
the Church building. Harvester’s pastor fosters a good working relationship with the senior
pastor of the Chinese congregation.

Area Demographics

Springfield is a well-educated, middle-class community. The average household income is
around $148,000 (2023). Springfield has a large foreign-born population with 41% of the
residents born outside the U.S. and 54% speak languages other than English. Commuters
normally travel by car, bus, or train more than an hour a day to jobs in nearby urban areas. The
education level is well above the national average, with almost 64% having completed at least a
bachelor’s degree. There are 25 public schools in Springfield, 20 private schools, and a vibrant
homeschooling community.

The Church is located in the Saratoga neighborhood of Springfield, Virginia. According to
Niche.com, “Springfield is a suburb of Washington, D.C. with a population of 30,894. Springfield,



Virginia is in Fairfax County and is one of the best places to live in Virginia. Living in Springfield
offers residents an urban suburban mix feel and most residents own their homes. In Springfield
there are a lot of restaurants and parks. The public schools in Springfield are above average.”
Springfield earned an Overall Niche Grade of A-, calculated from dozens of public data sources.

Current Harvester Ministries

Nursery - Sunday mornings

Praise Band and piano accompanists - Sunday mornings

Spanish translation of sermon - Sunday mornings

Sunday School - three classes for children, one adult class

Stepping Stones - class for younger children held during the Sunday worship service

English for Speakers of other Languages (ESOL) - English classes for adults Sunday mornings
Women'’s Ministry with Bible study and fellowship meetings periodically throughout the year
Men'’s Bible Study

Lifequest Children’s Ministry - Sunday evenings

Evening Worship and Fellowship Dinner - Second Sunday evening

Love Fund - Deacons fund used for needs of the church and community

Corporate Prayer Groups

Weekly Sunday morning prayer prior to the service

Prayer Meetings - Bi-monthly Prayer for the Nation via Zoom
Churchwide Prayer Meeting - 4th Sunday evening

Care Groups

Sunday Night Prayer Group - weekly via Zoom

Burke Care Group - meets weekly

Springfield Care Group - meets weekly for dinner followed by Bible study
Pilgrim Care Group - meets 1st and 3rd Thursdays

Chinese Church

Chinese Christian Church of Northern Virginia (CCCVA) - Springfield is a PCA church plant, aimed
at reaching a first and second-generation Chinese population living within the United States.
CCCVA Springfield is co-located with Harvester and has partnered with Harvester for Children's
Sunday School and various other activities for over 20 years.

Spanish Translation

The Harvester offers a warm and welcoming place for a Latino population who are looking for a
transitional environment, with English speaking and Spanish speaking friends.

We offer real-time Spanish translation of Sunday’s sermon via headphones. Spanish / English
Bibles are also provided.



Vacation Bible School

Vacation Bible School (VBS) is a community outreach ministry providing a safe, encouraging, and
fun environment in which to proclaim the Gospel to children. In 2026, our VBS ministry will
meet in the evenings once a week during the summer. By meeting in the evening, VBS at
Harvester allows opportunities for children to participate if their working parents may not be
able to meet traditional drop off and pickup times of a daytime VBS program.

LifeQuest

LifeQuest is a weekly discipleship ministry for children preschool to 6th Grade. Objectives are
for children to learn about the Bible and provide opportunities to develop skills such as
corporate prayer, leading musical worship, memorizing scripture, and fellowship through games.
LifeQuest also connects children’s ministry with the rest of Harvester by hosting special seasonal
events and inviting members of the congregation to share their testimonies.

Harvester Women's Ministry / Women in the Church

Harvester’s Women’s ministry consists of weekly Women's Bible Study, ministry to members
and friends in need, monthly Saturday Breakfasts, quarterly Girls Night Out meetings, and
special holiday gatherings. Throughout the year we organize visiting ministry teams to help with
Harvester families as needs arise, e.g., visiting the sick or homebound.

English for Speakers of Other Languages (ESOL)

Harvester’s ESOL ministry has been active for many decades. The ministry provides three
English classes on Sunday mornings based on levels of English language proficiency. Every class
includes Christian content. The student body represents dozens of nationalities. The ministry
traditionally registers 50-60 students per year.

Budget/Income

The 2025 tithe and offering income for the Church was $325,281.

In 2025 the Church provided $50,289 to support 29 missionaries and/or mission organizations.
The remainder of the budget was spent on pastoral and Harvester staff salaries, benefits,
ministry expenses, utilities, and other business expenses.

The mortgage was paid in full in 2024 and Harvester has no other debt.

The Church maintains funded accounts for major facility repairs and grounds maintenance.
The Church maintains a small surplus account used to meet obligations due to the variation in
giving income during the year.

Pastor Salary

The pastor’s overall compensation package offer is starting at $144,000 per year. The
compensation can be structured as a combination of salary, housing allowance, health
insurance, retirement, etc. The Church is open to increasing compensation in future years as
the giving income allows.



Church Staff
The pastor is responsible for overseeing the following paid Church Staff positions.
Office Staff - in office Monday - Thursday

1 Administrative Assistant - 1 day/week

1 Secretary/Financial secretary - 3 days/week

Elders and Deacons
Harvester has one Teaching Elder, three Ruling Elders, and five Deacons. Bio’s on elders and
deacons are available upon request.

History of the Harvester Church
Harvester grew out of a Singles ministry in the late 70s. The Church met in several locations
until the current location was purchased and expanded.

As the church grew, leadership recognized unique personal and spiritual needs due to the stress
of jobs, long commutes, and the expense of the Washington D.C. area. Harvester established a
reputation as a place to come for biblical counseling during its initial growth.

In the late 1980s, the congregation had many school age children and explored starting a
Christian School, but was led to start a ministry called Harvester Teaching Services (HTS). HTS
assisted parents who desired to home school their children. HTS sponsored classes in a variety
of subjects at elementary and high school grade levels. At its peak HTS supported over 100
students from within the congregation as well as the Springfield community. The HTS ministry
ended in 2022.

Due to the growth of the Church in the late 1990s as well as long commutes of some members,
in 2002 Harvester was led to plant a new Church. This church became Crossroads PCA in
Woodbridge VA. Approximately 20-30% of Harvester members left in 2002 to plant this new
Church.

In the early 2000s Harvester began cooperative work with CCCVA. The Chinese congregation
currently meets at Harvester and has their own pastor.

In 2010 Harvester called a Hispanic Pastor and had a small Spanish speaking congregation which
met in another portion of the facility. In 2016 the Hispanic pastor was called to another church,
and a replacement could not be found. Harvester currently maintains a Spanish translation
ministry during Sunday morning services.

The founding pastor retired in 2015 due to health issues. Harvester’s associate pastor at that
time was selected to be the pastor.

In October 2025, Harvester’s pastor retired from his position in order to attend to family
medical matters. The congregation elected a Pulpit Nomination Committee that convened in
late Sept 2025.

Teaching Elder Dan Doll is currently serving as interim pastor until a permanent pastor is called.



How to Apply
For Senior Pastor Position at Harvester PCA
7800 Rolling Road, Springfield, VA 22153

Please provide the following information to Harvester PCA Pulpit Nomination Committee at
HarvesterPNC2025@gmail.com.

Resume
List of 5 references with contact information of which at least 2 are professional references
Brief statement of faith

PwnNe

Link to 2-3 Sermon Recordings
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