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SPIRITUAL  
FORMATION  
PASTOR  
Full-Time Position 

 

MISSION  
The mission of the Spiritual Formation Pastor is to equip the church for growth in maturity in Christ. 

This will be done primarily through Community Groups, Adult Sunday School, discipleship programs, 

and steady shepherding of the congregation. The Spiritual Formation Pastor will work closely with the 

other pastors, staff members, and lay ministry leaders to develop structures, relationships, and rhythms 

that form members in Christlike maturity. 

C HURCH O VERVIEW  
Trinity Presbyterian Church is a congregation of the Presbyterian Church in America (PCA) located in 

Norfolk, VA with a mission to reach people with the freedom of Christ, equip people with the truth of 

Christ, and send people with the love of Christ. Our church was planted in 1999 and has grown to over 

450 communicant members. We are committed to being a church of Community Groups where every 

member is ordinarily participating in a Community Group. We’re looking for a full-time Assistant 

Pastor to join our team of passionate staff to help us care for and equip the members of this church for 

life and service in Christ’s Kingdom. Learn more about the values of Trinity here.  

POSITION O VERVIEW  
This is a full-time, ordained staff role, so you will need to be an ordained minister in the PCA to apply. 

The Spiritual Formation Pastor works closely in a team with our other pastors and reports directly to 

our Executive Pastor. This role will regularly demand evening and weekend commitments; therefore, 

you will ordinarily only work four weekdays in the office. In the role, you will also be expected to 

supervise dedicated ministry staff members, attend staff meetings, and abide by the guidelines set forth 

in our Personnel Manual. 

https://www.trinitynorfolk.com/values
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R ESPONSIBILITIES  
The Spiritual Formation Pastor will have the following primary responsibilities: 

Community Groups & Congregational Care 
• Provide pastoral oversight for Community Groups at Trinity 

• Develop, recruit, equip, and train new leaders 

• Meet regularly with established leaders to provide pastoral care, support, and ongoing 

development 

• Maintain systems of care in and through Community Groups 
 

Adult Education & Spiritual Formation 
• Oversee the development and implementation of Adult Sunday School classes 

• Identify, recruit, and equip qualified teachers and facilitators 

• Teach regularly in Adult Sunday School 

• Work closely with other pastors and ministry staff to develop a long-term plan for Adult 

Education that establishes clear rhythms and pathways for learning and growth 
 

Women’s & Men’s Ministry 
• Provide pastoral oversight, support, and encouragement to the Women’s Ministry Director 

and volunteer men’s ministry leaders 

• Oversee the development and coordination of Bible studies, discipleship groups, mentoring 

relationships, and special events 
 
General Pastoral 

• Provide direct pastoral counseling, offering short-term, biblically grounded guidance and 

referring individuals to professional counseling when needed 

• Manage the shared pastoral work of visiting members in times of crisis, hospitalization, 

bereavement, and other significant life events, ensuring that the pastoral team maintains its 

commitment to shepherding the flock 

• Maintain a public presence in worship, assisting regularly in the liturgy and sacraments (2-3 

times per month), and occasionally in the preaching of the Word (2-3 times per year) 

• Maintain disciplines of Scripture study, prayer, Christian fellowship, hospitality, generosity, 

and Sabbath rest as part of personal spiritual growth. 
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PROFICIENCIES  
Pastoral Care & Shepherding: We need a pastor who loves people and can walk with them through 

seasons of joy, suffering, and growth with biblical wisdom and compassion. You must be able to build 

trust, listen well, and counsel in such a way as to help build up individual members in faith in Christ. 

Teaching & Communication: We are looking for a clear and engaging teacher of God’s Word in a 

variety of contexts (classrooms, small groups, and one-on-ones), with strong theological grounding in 

the Reformed tradition and the gospel of grace. You must also be able to track communication and be 

responsive across multiple channels without losing details in order to coordinate efforts between 

groups of volunteers and staff members. 

Leadership Development & Training: Success in this position will require skill in identifying, 

equipping, and mentoring lay leaders to do the work of ministry. We need someone who is 

comfortable leading leaders, delegating ministry responsibilities, and empowering others. We also 

need someone who is skilled in developing and implementing training for both new and mature 

leaders. 

Organization & Ministry Development: Competence in building and sustaining systems of care and 

discipleship is crucial for anyone in this role. The Spiritual Formation Pastor must execute shepherding 

in the church through others and that requires both relational and organizational gifts in a church of 

over 450 communicant members. 

Collaborative Teamwork: We want someone who can share authority well with other pastors, 

other elders, and other staff members. Our staff team works together towards shared goals and a 

shared mission with humility, flexibility, and joy. Pastoring at Trinity requires one to be both humble 

and confident in his calling and role. 

APPLICATION INSTRUCTIONS  
To apply, please submit the following via email to ben@trinitynorfolk.com  

1. Cover letter outlining both your experience and philosophy of ministry 

2. A PDF of your resume 

3. Three References for us to potentially contact (One Pastor, one Elder, and one layperson you 

have led) 

4. Sample curriculum or training content you’ve developed 

5. A sample sermon or teaching recording 

6. StrengthsFinder Top-5 Strengths Report and/or MBTI personality type (optional) 

mailto:ben@trinitynorfolk.com

