
Director of Youth Ministry 

Purpose  

This preferably ordained personnel member will direct his ministry and leadership to the youth (grades 
6-12) of Lexington Presbyterian Church. He will seek to facilitate the effecƟve development and oversight 
of ministry efforts, both personally, with a volunteer Youth Team and an Assistant Director of Youth 
Ministry.  The primary objecƟves of this posiƟon will be to shepherd, disciple, train and equip youth for 
the maturaƟon of their faith and for work in Christ’s kingdom. 

 

Nature and Scope of this PosiƟon 

The Director of Youth Ministry at Lexington Presbyterian Church is a member of the staff (Pastoral staff, if 
ordained) and called by the Session.  Under the direcƟon of the Session, his role will require him to 
parƟcipate in designated responsibiliƟes for leadership and administraƟon of the ministry to youth, 
which is to be his primary focus. AddiƟonally, he is called to support general pastoral responsibiliƟes (if 
ordained) as the Session or the Senior Pastor may direct him. 

 

QualificaƟons 

This posiƟon prefers a candidate who has completed a Master of Divinity degree and the person must be 
ordained in the Presbyterian Church in America, or be in immediate pursuit of ordinaƟon.   

 

General ResponsibiliƟes 

1. The Director of Youth Ministry will be responsible for ministry efforts, both programmaƟc and 
personal, to the segment of the Body at LPC comprised of youth in grades 6-12.  He will also be a 
resource to the families of these youth, as necessary.  

2. He will be responsible to maintain and develop a covenant family ministry philosophy/model that 
incorporates families of youth and the wider Body at LPC, ensuring effecƟve communicaƟon and 
integraƟon of youth, their families, and the church.   

3. He will be responsible to maintain the recruitment, training and development of a supporƟve 
volunteer Youth Team to accomplish the full scope of ministry. 

4. He will be responsible for the training and development of the Assistant Youth Director who will be 
primarily focused on the discipleship of the young ladies in the youth ministry. 

5. He will be responsible to maintain and develop large group ministry to both middle school and high 
school students, both members and non-members of LPC.  

6. He will be responsible to maintain and develop small groups as well as one-to-one growth and 
discipleship ministry of these students.  



7. He will be responsible to maintain and develop the Youth ChrisƟan EducaƟon program consistent with 
the philosophy of ministry, purpose and goals of the general ChrisƟan EducaƟon efforts of LPC.  

8. He will be responsible to maintain and develop camp, conferences and retreat opportuniƟes for 
youth.  

9. He will be responsible to maintain and develop evangelisƟc contacts/efforts, together with students 
and volunteer Youth Team, throughout the community. He will endeavor to establish and maintain a 
visible community profile for the ministry in Lexington.  

10. He will be responsible to maintain and develop Missions outreach and service programs to teach and 
experienƟally expose students to their roles and responsibiliƟes as world ChrisƟans.  

11. He will be responsible to maintain and develop a formal Internship training program for college 
and/or seminary students that will effecƟvely accomplish leadership development and mulƟplicaƟon.  

12. He will be responsible to develop a systemaƟc pastoral approach that will include personal, small 
group and family shepherding.  

13. He will be responsible for other duƟes that may be assigned by the Session or the Senior Pastor.  He 
will regularly report the status of the Youth Ministry to the Session. 

14. He will assist the Director of Children’s Ministry in maintaining the LPC Child ProtecƟon policy. 

 

Supervision 

He will report directly to the Senior Pastor as supervisor.  

 

Desired Hours 

This posiƟon is understood to be aimed at accomplishing the tasks of ministry rather than some specific 
Ɵme requirement(s).  This can be a most demanding job and will require faithfulness to the Savior, 
stewarding both personal and ministry life.  This Director will learn and maintain the balances of Ɵme 
restraint as well as sacrifice.  It will require hours above and outside of a normal work week. 


