
 

Redeemermontclair 

 

Executive Pastor 
 
Position Summary: The Executive Pastor is responsible for the overall operational leadership and organizational health 

of Redeemer Montclair. This role will partner closely with the Senior Pastor and Session to advance the church’s mission 

and vision, with a primary focus on driving organizational growth, increasing engagement, and scaling ministry 

operations in the near term. The Executive Pastor facilitates strategic planning and manages operational staff, facilities, 

administration, and select pastoral ministries.  

Accountability:  Reports to the Senior Pastor and Session. 

 
Major Duties and Responsibilities: 
 

    Organizational Growth and Strategic Implementation 

● Execute the church’s growth strategy by identifying and advancing high-impact initiatives (e.g. launching 

additional services, increasing outreach capacity, expanding staff, and improving facility usage) in partnership 

with the Senior Pastor and Session. 

● Facilitate the annual strategic planning process with the Session, including evaluating ministry effectiveness, 

refining mission, vision, and core values, developing key objectives, and setting five-year growth goals. 

● Ensure organizational alignment by collaborating with the session to translate strategy into clear annual 

priorities and ministry objectives, with regular evaluation of progress and outcomes. 
 

   Operational Staff Management & Development 

● Direct and supervise the administrative, ministry operations, and business operations staff (including 

Administration & Operations Manager, Finance Manager, Human Resource Manager, and Digital Media 

Coordinator). 

● Foster a healthy, mission-driven culture by meeting regularly with staff to equip, support, and develop them 

both spiritually and professionally. 

● Facilitate leadership development opportunities and ministry training while nurturing personal and spiritual 

growth. 

● Manage the annual process of staff performance reviews. 

● Strengthen internal communication, collaboration, and alignment across ministries and operations. 
    
   Operational and Ministry Leadership 

● Oversee newcomer engagement, assimilation, and connection strategies to improve visitor retention and 

participation in the life of the church. 

● Mentor and support ministry leaders to ensure effective execution of church-wide goals and ministry initiatives. 

● Build and manage a leadership pipeline, developing new leaders and equipping volunteers to serve in growing 

ministry contexts. 

● Continually evaluate facilities and operational systems to address issues, ensure safety, and support expanding 

ministry needs, including leading new facility projects as needed. 

● Collaborate with the Session to align staffing, volunteer leadership, and ministries with Redeemer Montclair’s 

growth strategy.  



 

 
 

● Lead the annual budget planning process in partnership with the Finance Manager and Church Treasurer. 

Provide financial oversight and operational guidance to staff and ministry leaders. 

 
     Pastoral Ministry 

• Lead Life on Life Missional Discipleship. 

o Lead a Journey Group. 

o Equip and support Journey Group leaders. 

o Train new Journey Group leaders. 

• Develop an Adult Education Ministry. 

o Create and lead church-wide equipping opportunities for spiritual formation and Christian living (e.g. 

theology, marriage and parenting, evangelism).  

o Manage teaching plans, adult education calendars and recruit and train teachers.  

• Preach as scheduled by the Senior Pastor. 

• Serve regularly as a worship and liturgy leader. 

• Provide pastoral care, counseling, and spiritual support as needed.  

 

Qualifications: 
     Education: Bachelor’s degree and M.Div. 

     Experience:  

● Minimum of 7+ years of pastoral and managerial experience. 

● Proven track record of leading church growth initiatives, scaling ministry operations, and developing leaders.   

● Strong background in staff management, collaboration, and pastoral ministry. 

 

     Skills: 

● Strategic, entrepreneurial leadership with a demonstrated ability to lead organizational growth and change 

management.  

● Strong strategic, analytical, and operational skills. 

● Efficient project management, including prioritization, delegation, and execution. 

● Excellent written and verbal communication skills. 

● Relational leader with strong interpersonal skills for developing people, managing conflict, and building 

consensus. 

● Pastoral shepherding and spiritual leadership. 
 

     Character & Conduct: 
● Mature Christian faith, aligned with the doctrinal standards of the Presbyterian Church in America (PCA). 
● Affirms the core mission, vision and values of Redeemer Montclair. 
● Leads a disciplined life of daily fellowship with God and Bible study. 
● Demonstrates biblical character in personal life, family, and ministry. 
● Committed to personal, professional and spiritual growth. 
● Exhibits servant-leadership, with a passion for equipping others, evangelism, and discipleship. 
● Lives a life free from addictions and moral compromise. 

  

Employment Classification: Salaried, Exempt 
 

 


