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Consider these essential items for a well-designed call package:

[ COMPENSATION O INSURANCE

Salary with annual Cost of
Living Adjustment

Housing allowance

Social Security and Medicare
(SECA) allowance

Annual call package review

Health insurance
Life insurance

Long-term and short-term
disability insurance

Dental, vision, and/or accidental
death and dismemberment insurance

Optional: Tax withholding from the pastor’s payroll; Optional: Health savings plan (HSA/FSA/HRA);
Ministry expense reimbursement policy Long-term care insurance

4> RETIREMENT == WELLBEING

Retirement plan

Retirement savings of 10-15% of

salary plus housing allowance
(combined contribution of employer
and employee)

WANT MORE INFO?

Access free call package guidelines, review details on

each suggestion above, and schedule a consultation
with a Geneva Benefits Group expert.

Official job description
Access to counseling services

Paid time off for vacation, sick leave,
paternity leave, bereavement,
educational leave, holidays

Sabbatical leave



https://genevabenefits.org/call-package-guidelines/



