The Redemption Church

Information Packet for the Family Director/Pastor Position



October 2024

Greetings,

Thank you for showing interest in the Family Director/Pastor position at The Redemption Church (TRC).
The Family Director/Pastor is responsible for overseeing the children’s ministry and youth ministry at our
Lisle location. This is a full-time position.

We are looking to fill this position as soon as possible, but the start date may be negotiable.

To apply for this position, you will need to submit the following in the form at
https://www.theredemptionchurch.com/jobs

Cover letter

Resume

List of at least 2 references with contact information

One page personal testimony

Optional: link to personal website, blog postings, social media, or publications

ISAEE Il

Please email elders@theredemptionchurch.com with any questions

Thank you for your consideration of this position
Blessing,

TRC Executive Staff


mailto:elders@theredemptionchurch.com
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1 Our Calling

1.1 Our Vision and Mission

Our Vision: To bring people into a life-transforming encounter with God’s redemption story, to
form a community of beauty that walks in Jesus’ ways, and to unleash Spirit-led goodness to
impact the world.

Our Mission: To create impactful disciples on a gospel formation journey through teaching,
preaching, community building, and missional engagement with our city and the world.

Our Values:

1.

2.

Presence — First and foremost, we seek God's glory and aim to encounter Him through
the Word, worship, and a focused stiliness amidst a hurried world.

Community — In a world marked by isolation and loneliness, we strive to build an
authentic community characterized by honesty, acceptance, love, and support.
Formation — This lifelong journey for a follower of Christ involves ongoing growth in the
ways of Jesus. We are committed to not just learning about Him, but being continually
shaped by Him.

Mission — We aim to walk in the power of the Holy Spirit, developing a lifestyle of
engaging with our city and the world to promote their good and renewal.

1.2 Core Beliefs

We believe the Bible is the written word of God, inspired by the Holy Spirit and without
error in the original manuscripts. The Bible is the revelation of God’s truth and is infallible
and authoritative in all matters of faith and practice.

We believe in the Holy Trinity. There is one God, who exists eternally in three persons:
the Father, the Son, and the Holy Spirit.

We believe that all are sinners and totally unable to save themselves from God’s
displeasure, except by His mercy.

We believe that salvation is by God alone as He sovereignly chooses those He will save.
We believe His choice is based on His grace, not on any human individual merit, or
foreseen faith.

We believe that Jesus Christ is the eternal Son of God, who through His perfect life and
sacrificial death atoned for the sins of all who will trust in Him, alone, for salvation.

We believe that God is gracious and faithful to His people not simply as individuals but
as families in successive generations according to His Covenant promises.

We believe that the Holy Spirit indwells God’s people and gives them the strength and
wisdom to trust Christ and follow Him.

We believe that Jesus will return, bodily and visibly, to judge all mankind and to receive
His people to Himself.



2 Our Story

Currently our church has two services in two locations. One is in Lisle, a suburb of Chicago
bordering Naperville, and the second is in the city of Chicago (Bucktown neighborhood).
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2.1 Timeline

Summer 2010: preparation prayer meetings in Naperville

September 2010: TRC formed officially as a PCA Mission Church
September 2010: First Sunday Service at Naperville Presbyterian Church
January 2014: Sunday Service moved to National Louis University in Lisle
September 2017: Started City Service (Chicago West Loop)

The city service experienced significant numerical growth very quickly. Sunday services would
sometimes fill the entire auditorium and overflow areas, with groups of young people commuting
long distances from college campuses near the city or young professionals living in the city
coming to attend. The large numerical growth and church leaders desiring accountability
hastened the need to form better leadership structures, so TRC began the process of officially
particularizing between 2018-2019.

March 2020: particularized as a PCA church and first elders ordained

March 2020-May 2022: livestream services due to the pandemic

September 2020: Lisle service resumes in person with limited seating

November 2020: City service resumes in person at Covenant Presbyterian Church
(Bucktown neighborhood) with distancing

e April 2021: first deacons commissioned



Recently, there has been a big transition of Sunday attendees. The Lisle family population has
grown significantly. In the upcoming years, the city service intends to move towards
particularization as a separate sister church to serve the specific needs of the Chicago
community and meet the needs of members who live within the city limits.

2.2 Our Community

Lisle: Multi-ethnic church, about 70% Asian American; 100-120 congregants (excluding
children) during the school year, 60-80 during the summer, as college students are on break;
40% young families, 20% young working professionals, 40% Wheaton College students; 30-40
children (preK-5th grade), 5-10 youth (6th-12th grade).

City: Multi-ethnic church, about 90% Asian American; 50-60 congregants during the school year,
40-50 during the summer; majority of attendees are in their 20s and 30s; <5 children (preK-5th
grade), no youth (6th-12th grade), estimated less than 5 college students.

2.3 Ministries

Children’s Ministry: Our fastest growing ministry! Children up to the 5th grade are invited to
attend Sunday School during service with volunteer teachers from the congregation and a
coordinator on staff.

Youth Group Ministry: Grades 6 to 12 attend Sunday service and meet separately to discuss the
message and organize social outings with a coordinator on staff.



Undergrad Ministry: Boundless energy comes from our college students. Coordinator on staff
arranges rides to Sunday service as well as Bible studies, social events, and retreats.

Worship Team: Involving setup of sound and equipment, practice, and leading praise, our
volunteer musicians and worship coordinator on staff are busy leading the congregation in
praise each Sunday morning.

Welcoming Team: Provides a friendly greeter, weekly refreshments, and gifts for visitors.
Connection lunches encourage a chance to get to know those outside your regular group.

Formation Groups: “Doing life together’- our small groups are designed to encourage
commitment, vulnerability, and Bible study.

Justice and Mercy Ministry: Seeks to engage the congregation in the local community through
monthly meal serves at local shelter, annual Gospel & Culture series, and other outreach
events.

Women'’s Ministry: Connecting the women of TRC to God and to one another through fellowship
events, Bible studies, and outreach.

Diaconate: Our deacons help to organize congregation volunteers for scripture reading,
congregational prayer, and communion.

Sports Fellowship: Summer softball league, basketball fellowship, volleyball fellowship, and
holiday picnics to foster community.




3 Job Description

Job Opening: Family Director*/Pastor** (Lisle Service)
Position Status: Full Time (40 hours/week)

Summary: The Family Pastor/Director has a dual role of 1) directly overseeing the coordinators
and volunteers of the children’s ministry at Lisle and aiding in the shepherding of the whole
family, including the parents, and 2) functioning as the youth group pastor. The family
pastor/director may be asked to serve in other capacities/ ministries as the session sees fit.

Organizational Relationships: Reports to Senior Pastor and Session. Support from the
Executive Director.

*Family Director’ would be used for men or women who are not ordained PCA ministers
***Family Pastor’ would be used for an ordained minister in the PCA

General:

Create a grace-filled and enthusiastic environment for spiritual nourishment of children
and youth

Provide a welcoming and supportive presence for parents and children

Help to equip and shepherd parents in the discipleship of their children

Set the culture and tone of hospitality and passion for Children and Youth Ministry
Develop annual curriculum and/or organize existing materials aligned with greater
church theme and vision for both Children’s and Youth Ministry

Collaborate with pastoral staff, executive team, and the Session to form practical
strategies to help grow the ministry and cast vision

Oversight and implementation of safety measures & policies to ensure a healthy
environment for children

A commitment to pray weekly for children and youth ministry and individual growth

Children’s Ministry:

Develop and oversee all aspects of the children's ministry including Sunday programs,
mid-week activities, and special events.

Create a fun, engaging, and safe environment where children can learn about Jesus and
grow in their faith.

Recruit, train, and equip a team of volunteers to support the children's ministry.
Collaborate with parents to support their role as the primary spiritual influencers in their
children's lives.

Coordinate age-appropriate curriculum that aligns with TRC’s vision and theological
foundation.

Organize outreach events to engage the local community and introduce families to TRC.
Maintain children and volunteer roster, tracking background checks, abuse training, etc.



Weekly Children’s Ministry Responsibilities:

Organize and prepare weekly Children’s Ministry (CM) worship session and lessons
Oversee check-in & check-out of children during Sunday worship

Ensure each classroom volunteer has the appropriate supplies and materials to teach
Sunday School

Provide oversight and support of all classrooms, volunteers, and children

Schedule volunteers for CM

Distribute weekly lessons to parents to help nurture continued discipleship at home
Provide regular updates to parents via weekly CM newsletter with helpful resources and
articles

Participate in all staff meetings & any staff retreats

Youth Ministry:

Lead the middle and high school ministries, providing spiritual guidance, mentorship,
and discipleship.

Plan and execute weekly youth gatherings, Bible studies, prayer times, and fellowship
activities that challenge students to grow in their faith and live out the gospel.

Provide monthly seminars for youth (or sermons, if ordained).

Develop and nurture relationships with students, invest in their growth, and help them
navigate the challenges of their teen years with a Christ-centered perspective.
Engage parents and guardians in supporting their teens' spiritual journeys.

Facilitate retreats, service & mission opportunities, and other experiences that deepen
students’ faith and foster community.

Provide regular updates to parents via weekly YM newsletter with helpful resources and
articles

Weekly Youth Ministry Responsibilities

Plan and coordinate weekly youth group meetings for fellowship and Bible studies.
Encourage the students in their walk with Christ via text, phone, or email.
Meet regularly with the Youth assistant to shepherd, plan and prepare

Ongoing Responsibilities

Coordinate and facilitate regular parent meetings, keeping them informed of ongoing
activities and ministry strategies in a way that encourages partnership and involvement
Coordinate regular meetings with parent/volunteer support group to foster a partnership
and collaborative spirit with parents of TRC

Seek to integrate children and youth ministry into all phases of church life to create a
culture that is intentionally intergenerational, striving to unite with and complement other
church ministries.



e Provide proper training and preparation for CM and youth volunteers several times
throughout the year

e Coordinate regular meetings with parent support group to foster a partnership and

collaborative spirit with parents of TRC

Develop relationships with parents and their children

Commit to praying for the children and youth of TRC

Coordinate and plan VBS during the summer

Coordinate and plan family retreat during the spring

Provide support for annual TRC church retreat, and organize volunteers or be the liaison

for outside children’s ministry organization

e Provide support for TRC special events (trunk-or-treat, Promotion Sundays, Christmas
pageant, Easter, etc.), including those that are not specific to TRC CM or YM.

e Plan and manage the children ministry and youth group budget, under the supervision of
the elders and finance ministry.

e Any other reasonable requests made by the Senior Pastor or the Session related to
Children’s and Youth Ministry

Requirements:

Spends time daily with the Lord through His Word and prayer
Committed to TRC’s vision and mission
Has a passion for discipling and equipping parents and their children for greater spiritual
maturity
Strong leadership qualities, personable, and relatable
Willing to submit to the authority and direction of the Senior Pastor and the Session
Strong work ethic, disciplined, and desires excellence in their role
Ability to communicate and work positively, effectively, and collaboratively with the staff,
church officers, volunteers, and parents
e Flexibility, adaptability, and willingness to adjust quickly in a constantly changing church
environment
Demonstrates adaptability, openness, initiative, integrity, teachability, and humility
High level of responsiveness, ability to ask appropriate clarifying questions to anticipate
needs, and ability to manage tasks and time independently while paying close attention
to details.
e Ability to maintain a high degree of professionalism, discernment, and discretion in
dealing with and processing confidential and sensitive issues
Background check
Current certification in infant/children CPR (if not certified, this will need to be obtained
and we will cover certification costs)

Working Hours: The Family Pastor/Director position requires flexible hours, including evenings
and weekends. The position is full time and salaried. The actual numbers of hours required
during any given week are those needed to fulfill the responsibilities of the position. It is
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recognized that the schedule may vary at different times of the year. Expectation is that the
director will work on Sundays well as other specific times as agreed upon with the executive
team and the session.

Salary and Benefits: Commensurate with the the latest PCA Compensation Study and
candidate’s experience
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4 How to Apply

To apply for this position, you will need to submit the following in the form at
https://www.theredemptionchurch.com/jobs

Cover letter

Resume

List of at least 2 references with contact information

One page personal testimony

Optional: link to personal website, blog postings, social media, or publications
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Please email elders@theredemptionchurch.com with any questions.
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