Presbuterian Charnct in Hmerica
Office of the Stated Clerk

1700 Noeth Brown Road, Suite 103, Lawrenceville, GA 30043
Phone 678-825-1000 Fax 678-825.1000 Ewall: pastorsearch @ posnet.org

CHURCH PROFILE FORM
For Churches Seeking n Pastor

PART I - BASIC DATA

NAME OF CLIURCH: MJS%MQM
ADDRESS: :\D ). P‘;D\C 3)

Edunvds, MS 3%
TeLERHONE: L O [~ 260~ 8380, PRHSBYTERY: \7[
NAMF OF PULPIT COMMITTER CONTACT PERSON: _ TNONN (& _Noht_

MAILING ADDRESS FOR DATA FORMS: __3 | R W\Q{%HQ a_Street
&‘du.av;dé MS 39066

rELEPHONE: O O] - 2(00- S26>  eman__yonhie noble@lao g:om

TYPE OF COMMUNITY
Tniner City

Urban (Downtown}
Urban Residential)
Suburhun

Smal Town

Rural

College

Retivament
Resort/Recreations!
Agriculture

11

i'?i
| |

TYPE OF CHURCH

Church wilth Multiple Staff -
Chureh with Solo Pastor 2
Mission Church
Non-PCA Church
Overscus Church

SIZE CHURCH
Under 100 members _K
101230 members
251-500 memhers
501-800 membars
801-1,000 members
1,001-1,600 members
Gver 1,600 mcmbers



TYPE OF POSITION VACANT
Pustor {(Sule)
Senior Pastor
Associate Pastor
Assistant Paslor
Interim or Supply
Lay Profcssional I
(¢.g. Fducator, Musician)
Pastoral Counselor —
CONGREGATIONAL INFORMATION
Average Allendunce "_7_,
# of Adults vver 65 1O
# of Adults under 65 _2{,3&
# ol Teens _ A
Number of Children __&J{_

FINANCIAL INFORMATION
Total Inconie

Buenevolent Disbursements
Church Expenses

[ ‘
Minizters Compensution Package PAS S!@E[Ej NN MM

plus evpevience.

FART IV -- PASTOR CRITERIA DESIRED
{Check all that apply)

. Ape;
Tnder 30
30-39
40-49
50-39

60 andd vver

. Marital Sratus:

No preterence g
Single

Marricd I
No preference —_—
. Personal Lifestyle:

Task Orientec

People Qricnted

Both . K,_



PART ITI -- CONGREGATIONAL PRIORITIES

THR CONGREGATION PLACES PRIORITIES FOR THEIR MINISTER ON THE FOLLOWING: [Circle 4 For highest priority
on the activity; Cirele O for fowest priority on (he activity. Circle 2 or 3 for intermediate priorities. Choose not less than four (4) or
more than six (6) of the activities on which you place highest priority.]

Low Priority High Priovity
1, WORSHIP LREADERSITP 0 | 2 3 4
(Pastor and Session work to develop a rich worship 1ife, educating the
congregation for meaningfi] paricipation.)
2. PROCLAMATION OF THE WORD 0 | 2 3 @
(Ihe word of God is preached with urgency and convietion, bringing it

Lo bear on the changing nceds of individuals, the conunity, end the
world, High priovty of poster's time placed on sermon prepacation.)

3, SPIRITUAL DEVELOPMENT OF MEMBERS 0 [ 2
(I"astor sharcs members’ sirugghes regarding the Christine fanh, wilh
vpporiunily provided for individuals and groups to eetlect on beliets,
coneerns, doubts regarding Christian undersianding of the spiriwal
dimensions of lile,)

Lar
@

4. CONGREGATIONAL VISITATION 0 1 2 3 @
{Chureh olficers and pastor develop and carry out a systematie plan for
vigitation of the cntlrc congregation wilh speciad wiention Lo
prospeetive meambers and Lhose with specia) needs.)

5. HOSPITAL OR EMERGENCY VISITATION 0 1 2 @ 4
{Those in horpritals or coergeney siluations are regularty visited;
nerwork developed 1o keap pastor and albers informed of erisis
situations; needs of ill or bereaved are mel,)

fi.  CONGREGATIONAL FELLOWSHIP 0 l 2 ‘ 3(_ ) 4
(Emphasis placed in developing fellowship, helping members o know
oh another; groups encouriged which give members the opporiunity
1o love und support vne anoller.)

7. COUNSELING $ERVICES 0 @ 2 3 4
{A counseling program intiated o ussisting (hose in and owside the
Church; appropriate refermals mude when needed.)

8. EVANGELISM U I 2 @ 4
{Pestor und congrepution share faith in Christ ay personal Saviar in total

Iifestyler seek 1o lead others within and outside the Chyrch o aeeep
Jesus Clrist: eongregation is informed, trineel, helped 1o extablish
effective evangelism programs for the churdh.)

9. DISCIFLESHIDP TRAINING 0 1 2 @ 4
&,

10, ENCOURAGING THE MINISTRY OF TR 1LAITY 0 J
{Creuive ideas and Jdirections developed topether with the Sesston;
runy persois willh appropriate skills stiowlated o become invelved in
yervices.)

[S%]

1. MISSION BEYCOND THE LOCAL COMMUNITY 0 i 2 @ 4
(Awareness of the Church's worldwide mission amd opporunivie for
corporate und individual involvement; specific projects identifisd:
persens challenged to support, study andfor vigih mission prograns on
[ix continents.)



20,

2l

DEVELOPMENT AND SUPPORT OF EDUCATION AND TRATNING
PROGRAM

(Session and pastor identify the educalional needs of peesons of all ugey
uny buckgroundy, developing progeams to meet needs; church

educalion supporied; educational poals are compruent with the wal
mission of the Churely,)

TRACHING RESPONSIBILITY

(Fastor accepts ah active teaching role, interpreling und teaching the
Scriptures, theolopical concepts, history of the Chureh and corremt
evenls; provides instraction Ry Chureh Offigers; educational leaders,
contirmands and new members.)

. INVOLVEMENT IN LOCAL COMMUNITY PROBLEMS AND

ACTIVITIES

(Concern tor identifying social prablems in the commmunity: work done
with groups seeking solwions, Time and skills commitied w
community groups. Informution snd cncouragement provided which
¢nable members (o become informed and fnvolved.)

. EQUMENICAL AND INTERFAITH ACTIVITIES

(Involvement with other congregations and ihe denominalions in the
communily in presohting o united Christinn witness in the
eommnniry.)

CONGREGATIONAL COMMUNICATION

(Two-way communicaiion enooursged, information gathered and
shared that will assist problem solving and decixion inaking: varying
opinians elicited and all encournged to Listen (o opposing points of
view,)

. ADMINISTRATIVE LEADGRSHIP

(Pustor accepts appropriate administrative respronsibilities, in clinute

of delepated tasks and shaved leadesship; volunteers wid professionul
stuff encournged to vse thelr ideas and skills. Work done on developing
accountabijity.}

- STEWARDSHIP ANIY COMMITMENT PROGRAMS

{Session and pastar develop a planned stewardship education program
to cormmunicate the finmeial needs of the lognl chureh and mission
beyond the Joen] church; congregation challenged to comimitinenl (o
Churely's work.,)

EVALUATION OF FROGRAM AND §'TABH

(Systematic procodures used Lo evaluate proprams and siaff’
performance in secord with gonls and objeetives, Others trained to uye
these skills, Repular assessment and evaluztion.)

CONGREGATIONAL AND DENOMINATIONAL RESPONSIBILITY
{Value placed on balance between lacat church and Assernbly
responsibilities. Conpregarion and Session knaw and are invalved in
the work of the denemination.)

DIACONAL MINISTRIES
(Ministering to the necds of those inside and outside of the Chureh.}

]

0
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TART IV -- PASTORAL STRENGTHS DESIRED
On a seple of 1 Lo 7, evaluate your priorities for the ministry of your pastor, [Circle 7 [or the arcas of greatest priority and circle 1
Tor the Teast priority. |

Very Slightly Slightly Very
Strong Suong Slrong  Average Weak  Weak  Wenk
Preaching L 7 ) 5 4 3 2 1
Teathing 7 5 4 3 2 i
4
Evangclism 7 5 4 3 2 1

Disclplaship (7 )

Worshipy Laadership 7
Church Administration 7
Team Work 7
Counscling 7
Leadership Training 7

6
6
6
i3
b
]
y
Lo
¢}
6 : K
Christion Education 7 @ 5 4 3 2 1
6
1
.,
O

Pastoral Visitation Ez)

Stowardship Ministey 7

Diaconal Ministry 7

Youlh Work 7 6 5 4D 3 2 |

College & Career Ministry 7 G h) 4 @ 2 1

Ministry o Senior Citizens @ 6 5 4 k] ) i
Singles Ministry 7 a 5 ((_i) 3 2 1
Recreationat Activitics 7 8 & 4 3 2 1
Prushylery/General 7 @ 5 4 3 2 ]

Assemhly Tnvolvement
Community Service 7 6 5 'Ctl ) 3 2 |

Other 7 6 5 4 3 2 |

P —



