Office of the Stated Clerk
1700 North Brown Road, Suite 105, Lawmmcwﬂe, GA ?Gf“ﬂ%

Phone 678-825-1000 Pax 678-225-1001 Bmail: e

CHURCH PROVILE FORM
For Chorches Seeking a Pastor
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I NAME OF CHURCH: [ agaty

ADDRESS: /ﬁ%y }ﬁ(?
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TELEPHONE:, ? &

"f £

PRESBYTERY: _/1 @Qé ¥ Z: ?ﬂ@ﬁ%ﬁé )ﬁzgﬁ & /V
2. NAME OF PULPIT COMMITTEE CONTACT PERSON:

MAILING ADDRESS FOR DATA FORMS: /78 forr15 iac s .y A fﬁ(j{éﬁ??&f’ﬁ e,
,éz.«sf“z"w;z f“ GEEAT ﬁ A, X

TELEPHONE:

3. TYPE OF COMMUNITY

Inner Ciiy S
Urban {Downtown) -
Urban (Residendaly) e
Suburhan —
Small Town :ﬁ__,_ﬂ_
Rural e
College —
Retirement

EResortRecreational
Agricditere O

4. TYPE OF CHURCH
Church with Multiple Saff .
Church with Solo Pastor mx__w ,,,,,
Mission Church e
Mon-PCA Church e
Overseas Chureh A

5. SHECHURCH
Undder 100 members u_.».»)(.m.,,,
11230 members SR
251500 meobers I
501-200 members et
#01-1,080 members
EOGL-1 600 members I
Over 1600 members N



6. TYPE OF POSITION VACANT

Pastor (Solo) .
Sentor Pastor e,
Associate Pastor oo
Aszsistant Pastor e
Interim or Supply I

Lay Professional S
{e.g. Bducator, Musician)
Pastoral Counselor

1. CONGREGATIONAL INFORMATION
Average Atlendance

# of Adults aver £5 3.
# of Adults under 65 éﬁ?_@

# of Teens e
Number of Children gt

Benevolent Dishursements
Church Expenses
Ministers Compensation Package

8. FINANCIAL INFORMATION
Total [ncome Wy Féc@ /ﬁ Ty
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PART 1Y - PASTOR CRYFERIA DESIRED
{Check all that apply)
A, Age:
Under 30 e
30-39 A
4049 .
50.59 X
60 and over X
Nopreference —

B. Marital Statas;
Single
Married R
No prefercnce .4

C. Personal Lifestyle:
Task Oriented
People Oriented .

Bath .«,&__m



PART 1! - CONGREGATIONAL PRIGRITIRS

THE CONGREGATION PLACES PRIORITIES FOR THEIR MINISTER ON THE POLLOWING: [Circle 4 for highest priority
on the activity, Circle 0 for lowest priority on the activity. Cirele 2 or 3 for intermediate priorities. Choose not less than four (4) or
more than siz (6) of the activities on which you place highest priority. |

Low Prioy High Pgjority
1. WORSHIP LEADERSHIP ] i 2 3 (4]
{Pastor ard Session work w develop a rich worship Life, edocating the
congregation for meaniogful paricipation. )
2. PROCLAMATION OF THE WORD G i 2 3

{The word of God is preached with wigency and convicion, bringing &t
i bear on the changing needs of individoals, the coanmenity, and the
world. High privrity of pastor's time placed o sermos preparation.)

3. SPIRITUAL DEVELOPMENT OF MEMBERS & 1
{(Pastor shares members' struggles regarding the Christian faith, with
opportunity provided for individuals and groups to seflect on beliefs,
concerns, doubis regarding Chistisn understanding of the spiritumt
dimensions of life.}
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4. CONCGRECGATIONAL VISITATION i 1 2
(Church officers and pastor develop and carey out a systematic plan for
visitation of the entire congregatgon with specis? atrention 1o
prospective metnhers and those with special needs.)

HOSPITAL OR EMERGENCY VISITATION i H 2
{those in hospltals or emergency sinations are regniarty visited;

network developed to keep pastor and othess informed of crisis

situations; needs of i or bereaved gre FECE. )
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6. CONGREGATIONAL FELLOWSHIP g @
(Famphasis placed in developing fellowship, helping members 1o Enow
one anothes; groups encouraged which give members the appoTuRity
80 love and sopport one another)

7. COUNSELING SERVICRS 4] @ z 3 4
A counseling program initiated for assissing those in and oaiside the
Chusch; appropriaie reforals made when needed

it ]
Lez

8. EVANGELISM H i
(Pastor and congregation share faith o Christ as gersonal Savior in sl
Lifestyte; seck w lead others within and outside the Church to acoept
Jesus Chiist: congregation is informed, wsingd, Beiped w establigh
effective evangelism programs for ¢he church )

i

G DISCIPLESHIP TRAINING & H

Z

10, ENCOURAGING THE MINISTRY OF THE LAY & i
{Creative idess and divections developed together with o Session;
many Bersons with appropeiste skills simalated 10 become involved in
SErVICEs.)

L1, MISSION BEYOND THE LOCAL COMMINITY & H
{Awarencss of the Church's worddwide mission and appatunties for
corporae and individual invelvement; specific projects idemified;
persons challenged to support, study andior visit roission PrOgrams on
$iX continents.)
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DEVELOPMENT AND SUPPORT OF EDUCATION ANTY TRAINING
PROGRAM

{Session and pastor identify the educationnd needs of persons of afl ages
and backgrounds, developing programs to mee needs: chureh

education supported; educational goals ate congroent with the otal
mission of the Church}

TEACHING RESPONSIBILITY

{(Pastor accopts an active waching role, interpreting and teaching the
Seriptases, theological concepts, history of the Charch 2nd corremt
even(s; provides instruction for Chusch Cfficers; educations! leaders,
confirmands and new members.}

. INVOLVEMENT IN LOCAL COMMUNITY PROBLEMS AND

ACTIVITIES

{Concern for idemifying social problems in the comemmity; work done
with groups seeking solutions. Time apd skills committed w
commnity groups. nformation and encouragemen provided which
enable members to become informed and involved )

ECUMENICAL AND INTERFAITH ACTIVITIES

(Unvolvement with other congregations and the denominstions io the
COMIBUNILY in presenting 8 vnited Christian withess iy te
COMBTRIY. }

CONGREGATIONAL COMMUNICATION

{Two-way communication encouragesd, inforwmion gathered and
shared that will assist problom solving and decision wmaking: varving
opinions elicited and all encoaraged to Bsten o opposing points of
view. )

ADMINISTRATIVE LEADERSHIP

(Pastos accepts appropriste administrarive respunsibilicies, in climate

of delegated tasks and shared feadership: volunteers and professional
siaff encouraped 1w use thel idens und skills, Work done on developing
aceoumiability.

STEWARDSHIP AND COMMITMENT PROGRAME

(Session and pastor develop a planned stewardship education progra
w commenicate the financisl needs of the local ehusch and mission
bevonrd the local church; congregation challenged (o conpmitient i
Chureh's work)

EVALUATION OF PROGRAM AND STAFF

(Systematic procedures used 1o evabisie progeams nd staff
performance in accord with goals and objectives. Others tained to use
these skills. Regular assessment and evaluation.)

CONGREGATIONAL AND DENOMINATHONAL BESPONSIRILITY
(Valve placed on balasce between local church anid Assembly
responsibilities. Congrepation and Session know and are involved in
the work of the denoanination,)

. DIACONAL MINISTRIES

diinistering to the needs of those inside and ontside of the Chumlh )
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PART IV -- PASTORAL STRENGTHS DESIRED
On & scale of 1w 7, evaluate your priorities for the ministry of your pastor. [Circle 7 for the arcas of greatest priority and circle 1
for the least priority.]

Very Stightly Shightly Very
Stong Swong Stwong  Aversge Weak  Wesk  Weak

[
-

4

LA

Preaching 7

ted
s

Teaching 1 5 4

ra

Bvangelism 7

[t
e

Brizcipleshin 7

Worship Leadership K

[
ot

Church Administration 7 &

Tear: Work (7) 5 4 2 i
Counseling 7 & 5 @ 2 £
Leadership Training @ & 3 4 2 i
Christian Education 7 6 € 4 2 i
Pastoral Visitation 7 6 @ 4 2 i
Stewardship Minisory 7 & 5 4 2 1

Diacogal Ministry 7 & 5 4
Youth Work i @ 5 4

College & Carcer Ministy 7 & 3 4

Singles Miristry 7 & 5 3

Recreational Activities 7 & 5 4

PregbhyteryfGeneral 7 @ 5 4

Assembly Involvement

|35
[

Cominunity Service 7 & 3 4
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Mimstry to Senior Citizens 7 G 3 4 @ 2 i
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